








































































































































































































































































































































































City 
of 

MOl.TI\1T PLEASANT 

AGENDA ITEM REPORT 

Meeting: City Council - Mar 04 2025 

Department: 

Subject: Discussion and Approval of City Manager's Contract. 
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AGREEMENT FOR PROFESSIONAL SERVICES & 
EMPLOYMENT AS CITY MANAGER 
CITY OF MOUNT PLEASANT, TEXAS 

 
WHEREAS; the City Council of the City (the "Council") is given the power and authority under 
Article XI, Section 1 of the City Charter to appoint and supervise, the City Manager (“Manager"); 
and  
 
WHEREAS; the Council and the Manager believe that an employment agreement negotiated 
between the Council, on behalf of the City, and the Manager can be mutually beneficial to the City, 
the Manager, and the community they serve and is in the best interests of public welfare; and 
 
WHEREAS; when appropriately structured, the Council and the Manager believe an employment 
agreement can strengthen the Council-Manager relationship by enhancing the excellence and 
continuity of the management of the City for the benefit of its citizens; and  
 
WHEREAS; City Council entered into a contract with Kimberly Meek as City Manager for the 
City of Mount Pleasant, Texas on March 4, 2025; and  
 
WHEREAS; The City desires to employ Kimberly Meek as Manager of Mount Pleasant on the 
terms outlined herein; and  
 
NOW, THEREFORE, for and in consideration of the mutual covenants and agreements herein 
contained, and hereinbefore stated, the parties hereto agree as follows:  
 
Section 1: Employment Agreement between the City of Mount Pleasant and Kimberly Meek  
This Agreement is by and between the City of Mount Pleasant, Texas, located in Titus County, 
Texas, a municipal corporation, (hereinafter called "Employer") and Kimberly Meek, (hereinafter 
called "Manager") an individual who has the education, training and experience in local 
government management and who, as a member of ICMA, is subject to the ICMA code of Ethics, 
both of whom agree to the terms and conditions of employment as the City Manager of the City 
of Mount Pleasant as follows:  
 
Section 2: Term  
The term of this Agreement shall be indefinite, and this Agreement shall be and remain in full 
force and effect until terminated by the Manager or the City Council as herein provided (the 
“Term”). Manager shall serve at the pleasure of the City Council and nothing in this Agreement 
shall prevent, limit, or otherwise interfere with the right of the Council, or Manager, to terminate 
this Agreement subject to the applicable provisions of the Mount Pleasant City Charter. 
 
Section 3: Duties and Authority  
Subject to successful completion of all new employee paperwork, drug tests and background 
checks, Employer and Manager agree that Kimberly Meek shall be employed as Manager and the 
chief administrative officer of the City beginning March 10, 2025 to perform the duties and 
functions specified in Article XI, Section 5 and other provisions of the City Charter and in this 
Agreement, and by Ordinances and Policies of the City of Mount Pleasant and to perform other 
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legally permissible duties and functions as directed by the City Council of the City of Mount 
Pleasant.   
 
Reassignment: The Manager cannot be reassigned from the position of City Manager to another 
position without the Manager's prior written consent.  
 
Council Meetings: Except to the extent prohibited by or in material conflict with Applicable Laws 
and Authorities, the Manager or the Manager's designee shall attend, all meetings of the Council, 
both public and closed, with the exception of those closed meetings devoted to the consideration 
of any action or lack of action on this Agreement, or any amendment thereto, the Manager's 
evaluation, legal advice relating to the City Manager, or for purposes of resolving conflicts 
between individual Council members 
 
Section 4: Compensation  
Base Salary: Employer agrees to pay Manager an annual base salary of One Hundred and Eighty 
Thousand dollars ($180,000.00) with the Employer, payable in installments at the same time that 
the other employees of the Employer are paid.  
 
Consideration shall be given on an annual basis to increase compensation based upon performance. 
Increased compensation can be in the form of a salary increase.  

 
Manager acknowledges that increases are at the sole discretion of Employer and dependent upon 
the budget situation and other factors as determined by the Employer. This Agreement shall be 
automatically amended to reflect any salary adjustments that are approved by the City Council.   
 
Section 5: Health, Disability and Life Insurance Benefits 
The Employer agrees to pay the same premiums for hospitalization and major medical insurance 
coverage and other health benefits for the Manager pursuant to the benefit plans provided by the 
Employer for its employees.  
 
Section 6: Vacation and Sick Leave  
At the outset of her employment, Manager shall be provided with a starting balance of 120 hours 
of vacation and 80 hours of sick leave for use during the first year of her employment (“Initial 
Balance”).  The Initial Balance of said leave shall not carry over beyond the first year of 
employment or be paid at separation from employment.  At the outset of her employment, Manager 
shall also begin accruing vacation and sick leave in accordance with the City policies as may be 
amended from time to time at a rate of not less than 120 hours of vacation and 80 hours of sick 
leave per year (“Accrued Leave”).  This Accrued Leave can be used by the Manager beginning on 
the first anniversary of her employment with the City.  The Manager may carry over the Accrued 
Leave as permitted by the City policies, as may be amended from time to time.  The balance of the 
Accrued Leave shall be paid to Manager at separation in accordance with the City’s policies, as 
may be amended from time to time.   
 
Section 7: Automobile Allowance  
The Employer agrees to pay to the Manager, during the term of this Agreement and in addition to 
other salary benefits herein provided, the sum of $600.00 per month, as a vehicle allowance to be 
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used to purchase, lease, or own, operate and maintain a vehicle. The Manager shall be responsible 
for paying for liability, property damage, and comprehensive insurance coverage upon such 
vehicle and shall further be responsible for all expenses attendant to the purchase, operation, 
maintenance, repair, and regular replacement of said vehicle. The Manager is eligible for fuel 
reimbursement if the Manager travels more than fifty (50) miles away from City Hall on City 
business that is non-personal and job-related.   
 
Section 8: Retirement  
The Manager will participate in the Employer's standard retirement plan (TMRS) established for 
the employees of the City of Mount Pleasant.  
 
Section 9: General Business Expenses  
The City agrees to pay or reimburse membership dues in Mount Pleasant Rotary, ICMA, TCMA, 
TAMIO and GFOAT and for reasonable expenses incurred in the attendance at annual conferences 
and/or regional conferences. Such reasonable expenses shall be defined as including conference 
registration fees, coach/economy airfares, hotel accommodation and meals in accordance with the 
City's travel policy. In addition, the City agrees to reimburse reasonable expenses incurred in 
attendance at the TML Annual Conference, and two other professional development conferences 
or training opportunity as approved by Council. Developing and maintaining professional 
association contacts and standing provide the City access to valuable resources, and reasonable 
participation and related travel by the Manager. All dues, continuing education and travel expenses 
are subject to annual appropriation by the City Council.  
 
Technology: The City agrees to provide the Manager with a mobile phone for city business and 
laptop. In addition to use for official city business, such phone and laptop may be used for 
incidental personal use. At the conclusion of Manager' s employment with City, Manager agrees 
to return mobile phone and laptop provided for her use. 
 
Section 10: Residence  
Manager agrees to commence and maintain residency within the Mount Pleasant City Limits no 
later than six (6) months of her employment commencing with Employer. Should Manager fail to 
comply with this Section 10 then City Council may, at its sole discretion, terminate the 
employment of Manager and Manager shall not be entitled to the severance provided for in Section 
14 of this Agreement.  
 
Section 11: Hours of Work 
It is recognized that the Manager must devote a great deal of time outside the normal office hours 
on business for the Employer, and to that end Manager shall be allowed to establish an appropriate 
work schedule, with approval from the Employer.  
 
Section 12: Performance Evaluation  
Employer shall annually review in the month of March, the performance of the Manager subject 
to a process, form, criteria, format for the evaluation which shall be mutually agreed upon by the 
Employer and Manager. The annual evaluation, at a minimum, shall include the opportunity to: 
(1) prepare a written evaluation, (2) meet and discuss the evaluation, and (3) present a written 
summary of the evaluation results. The final written annual evaluation should be completed and 
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delivered to the Manager within seven (7) days of the evaluation meeting. It is the responsibility 
of the Manager to initiate scheduling for all performance evaluations. Employer shall review the 
base salary and other benefits of the Manager and may increase any or all of those benefits based 
on the performance evaluations conducted under this Section.  

 
Section 13: Outside Activities  
In accordance with the City Charter, Manager shall not perform any duties for any person, firm, 
corporation, or institution other than the City of Mount Pleasant, and shall not be interested in the 
profits or emoluments of any contract, job, work or service of the City or any entity over which 
the City of Mount Pleasant has regulatory authority. Nothing in this agreement shall prohibit 
Manager from having ownership interest in business, firms, or corporations provided that they do 
not do business with the City of Mount Pleasant or are subject to the City of Mount Pleasant's 
regulatory authority. Manager shall furnish to Employer a statement detailing any outside business 
activities of the Manager, if any, conducted within Titus County. Said statements shall be deemed 
confidential by the parties hereto and shall be maintained as a part of the personnel file of the 
Manager.  
 
Section 14: Termination, Severance and Resignation  
The Parties agree Manager serves at the will and pleasure of the entire Council and the City 
Council, on a majority vote of the entire City Council, may terminate this Agreement and 
Manager's employment with the City subject to the terms and conditions of this Section 14.  
 
A. Termination without Cause.  If Manager’s employment  is terminated without cause during 
the first eighteen (18) months of the Manager’s employment with the City, and Manager is then 
willing and able to perform all of the duties of the Manager under this Agreement, then, in that 
event, Employer shall pay to Manager an amount equal to nine (9) months base salary paid in 
either a lump sum or over regular payroll intervals as determined by the City. If Manager’s 
employment  is terminated without cause after the Manager has completed eighteen (18) months 
of the Manager’s employment with the City, and Manager is then willing and able to perform all 
of the duties of the Manager under this Agreement, then, in that event, Employer shall pay to 
Manager an amount equal to six (6) months base salary paid in either a lump sum or over regular 
payroll intervals as determined by the City.  In addition, the Employer shall pay to Manager earned 
and accrued vacation and sick leave in accordance with this Agreement and the City's personnel 
policies. In the event that a severance is paid to Manager, Manager must agree to 
contemporaneously execute and deliver to the City a full Release of any and all claims that she 
may have against the City.  The failure to execute and deliver such release shall nullify any 
obligation by the City to pay severance. Payment of any severance will be paid in accordance with 
the terms of the Release. 
 
B. Termination for Cause. In the event Manager's employment is terminated for cause by the 
Employer at any time after this Agreement is executed, Employer shall have no obligation to pay 
any severance or other benefit payments. "For cause" shall mean termination upon: (i) the breach 
of this Agreement by Manager; (ii) embezzlement, fraud, theft, or dishonesty, or a commission of 
a crime involving fraud or deception; (iii) breach of fiduciary responsibilities, misfeasance, 
malfeasance, or gross negligence of Manager in the performance or non-performance of his duties; 
(iv) failure to follow lawful instructions or directions for the Council; (v) negligence in the 
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performance of the duties of Manager after written warning by the Council; (vi) failure to 
satisfactorily execute or perform the duties of Manager, after written warning by Council; (vii) 
conduct by Manager which is demonstrably detrimental to the reputation of the Employer or the 
Manager; (viii) determination by Council, by a majority vote of the entire Council, that the 
Manager engaged in sexual harassment; (ix) or violations of the City's personnel policies.  
 
C. Suspensions. Employer may suspend Manager pursuant to this paragraph C only. Any 
suspension of Manager inconsistent with the terms of this paragraph C shall be considered a 
termination within the meaning and context of paragraph A above.  
 
Upon the presentment of a written complaint to Manager by Council alleging (i) the breach of this 
Agreement by Manager; (ii) embezzlement, fraud, theft, or dishonesty, or a commission of a crime 
involving fraud or deception; (iii) breach of fiduciary responsibilities, misfeasance, malfeasance, 
or gross negligence of Manager in the performance or non-performance of her duties; (iv) failure 
to follow lawful instructions or directions for the Council; (v) negligence in the performance of 
the duties of Manager after written warning by the Council; (vi) failure to satisfactorily execute or 
perform the duties of Manager, after written warning by Council; (vii) conduct by Manager which 
is demonstrably detrimental to the reputation of the Employer or the Manager; (viii) determination 
by Council that the Manager engaged in sexual harassment; (ix) or violations of the City's 
personnel policies, then the Council may, but is not obligated to, suspend Manager with pay for 
purposes of investigating the allegations presented.  
 
Council may suspend Manager with or without pay upon a finding of (i) the breach of this 
Agreement by Manager; (ii) embezzlement, fraud, theft, or dishonesty, or a commission of a crime 
involving fraud or deception; (iii) breach of fiduciary responsibilities, misfeasance, malfeasance, 
or gross negligence of Manager in the performance or non-performance of her duties; (iv) failure 
to follow lawful instructions or directions from the Council; (v) negligence in the performance of 
the duties of Manager after written warning by the Council; (vi) failure to satisfactorily execute or 
perform the duties of Manager, after written warning by Council; (vii) conduct by Manager which 
is demonstrably detrimental to the reputation of the Employer or the Manager; (viii) determination 
by Council that the Manager engaged in sexual harassment; (ix) or violations of the City's 
personnel policies.  
 
D. Voluntary Resignation. If Manager voluntary resigns from the position of City Manager, 
Manager shall give the Council no less than thirty (30) days' notice in writing in advance unless 
the Council agrees otherwise. In the event Manager voluntarily resigns the position of City 
Manager, the Employer shall have no obligation to pay Manager any amount provided for under 
this Section 14. However, the balance of the Accrued Leave provided in Section 6. shall be paid 
to Manager at separation in accordance with the City’s policies, as may be amended from time to 
time.   
 
E. Retirement. If the City Manager retires from full-time public service with the City, the 
Manager shall provide three (3) months’ advance notice. In the event Manager retires from the 
position of City Manager, the Employer shall have no obligation to pay Manager any amount 
provided for under this Section 14. However, the balance of the Accrued Leave provided in Section 
6. shall be paid to Manager at separation in accordance with the City’s policies, as may be amended 
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from time to time.  In the event the City Manager dies while employed by the City under this 
Agreement, the Manager’s beneficiaries or those entitled to the Manager’s estate shall be entitled 
to the Manager’s earned salary, and the balance of the Accrued Leave provided in Section 6. in 
accordance with the City’s policies, as may be amended from time to time. 

 

F. Reduction of Salary and Benefits. In the event Employer, at any time during the term of 
this Agreement, reduces the salary, compensation, or other financial benefits of Manager in a 
greater percentage than an applicable across the board reduction of all other employees of the 
Employer, or Manager resigns following a formal request for his resignation by the City Council 
during a City Council meeting, then, in that event, Manager may, at his option, be deemed to be 
"terminated without cause" at the date of such reduction or upon the request for resignation within 
the meaning and context of Section 14.A. herein.  
 
Section 15: Relocation 
The Employer agrees to pay Manager three thousand five hundred dollars ($3,500.00) to assist 
Manager in expenses to relocate to the City of Mount Pleasant.  Said relocation expenses will be 
paid to Manager within thirty (30) days of commencing employment with Employer.  If Manager 
voluntarily resigns from her employment with Employer less than twenty-four (24) months after 
commencing employment with Employer, Manager shall reimburse the City for said relocation 
expenses.  
 
Section 16: Insurance  
The Employer is a member of the Texas Municipal League Intergovernmental Risk Pool and 
agrees to maintain existing insurance coverage or equivalent insurance coverage for City officials 
acting within the scope of their employment with the City. Nothing in this section shall be 
construed as limiting the City's authority to reduce the insurance coverage of all City Officials 
equally based on budgetary or other business reasons.  
 
Section 17: Indemnification 
To the extent it may be permitted by applicable law, including, but not limited to Texas Civil 
Practice & Remedies Code Chapter 102, the City does hereby agree to defend, hold harmless, and 
indemnify Manager from any and all demands, claims, suits, actions, judgments, expenses and 
attorneys’ fees incurred in any legal proceedings brought against Manager in the Manager’s 
individual or official capacity as an employee and as City Manager, providing the incident(s), 
which is (are) the basis of any such demand, claim, suits, actions, judgments, expenses and 
attorneys’ fees, arose or does arise in the future from an act or omission of Manager, as an 
employee of the City, acting within the course and scope of the Manager’s employment with the 
City; excluding, however, any such demand, claim, suits, actions, judgments, expenses and 
attorneys’ fees for those claims or any causes of action where it is determined that the Manager 
committed official misconduct, or committed a willful or wrongful act or omission, or an act or 
omission constituting gross negligence, or acted in bad faith; and excluding any costs, fees, 
expenses or damages that would be recoverable or payable under an insurance contract, held either 
by the City or by the Manager. The selection of the Manager’s legal counsel shall be with the 
mutual agreement of the Manager and the City if such legal counsel is not also City’s legal counsel.  
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City will compromise and settle any such claim or suit and pay the amount of any settlement or 
judgment rendered thereon. This indemnification shall extend beyond and survive the termination 
of employment and the expiration of this Agreement.   
 
Section 18: Bonding  
Employer shall bear the full cost of any fidelity or other bonds required of the Manager under any 
law or ordinance.  
 
Section 19: Other Terms and Conditions of Employment  
The Employer, only upon agreement with Manager, shall fix any such other terms and conditions 
of employment, as it may determine from time to time, relating to the performance of the Manager, 
provided such terms and conditions are not inconsistent with or in conflict with the provisions of 
this Agreement, the City of Mount Pleasant Charter or any 8ther law.  
 
Section 20: Notices  
Notice pursuant to this Agreement shall be given by depositing in the custody of the United States 
Postal Service, postage prepaid, addressed as follows:  
 
EMPLOYER: 
Mayor 
City of Mount Pleasant  
501 North Madison 
Mount Pleasant, Texas 75455 
 
MANAGER: 
Kimberly Meek  
_____________________ 
_____________________ 
 
Alternatively, notice required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as the date of deposit of such written notice in the course of transmission in the 
United States Postal Service.  
 
Section 20 General Provisions  
Integration. This Agreement sets forth and establishes the entire understanding between the 
Employer and the Manager relating to the employment of the Manager by the Employer. All 
previous agreements by or between the parties are rendered null and void by this Agreement. This 
agreement may be amended only by an instrument in writing executed by both parties. Such 
amendments shall be incorporated and made a part of this agreement.  
 
Binding Effect. This Agreement shall be binding on the Employer and the Manager as well as their 
heirs, assigns, executors, personal representatives and successors in interest.  
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Effective Date. This Agreement shall become effective upon approval by the City Council of the 
City of Mount Pleasant, said date to be affixed as the date of signature by the Mayor of the City of 
Mount Pleasant on this Agreement (the “Effective Date”).  
 
Severability. In the event that any provision of this Agreement is held to be invalid by a court of 
law, Employer and Manager shall endeavor to amend the Agreement to reflect the original intent 
of the invalid provision(s) or a mutually agreeable new provision. If Employer and Manager are 
unable execute a mutually agreeable amendment to the Agreement within seventy-five (75) days 
of any final judgement regarding the invalid provisions this Agreement, then this Agreement shall 
terminate.  
 
Governing Law. This Agreement shall be construed in accordance with, and governed by, the laws 
of the State of Texas and, in the event of a dispute hereunder, venue shall lie exclusively in Titus 
County, Texas.  
 
Counterparts. This Agreement may be executed in duplicate original counterparts, each of which 
when so executed shall be deemed to be an original, and such counterparts shall together constitute 
but one in the same instrument.  
 
Benefits. Benefits referencing City Policy in this Agreement are based on the City Policy in effect 
on the date of this Agreement unless otherwise provided herein.  
 
Section 21 Funding Process  
The Employer's agreement contained herein shall be payable out of current revenues and/or fund 
balance.  
 
IN WITNESS WHEREOF, the Employer and Manager executed this Agreement effective as 
of the date listed below.  
 
 
CITY OF MOUNT PLEASANT, TEXAS  CITY OF MOUNT PLEASANT, TEXAS 
 
 
              
Tracy Craig, Mayor       Kimberly Meek, City Manager 
 
Date:        Date:      
 
 
ATTEST:        APPROVED AS TO FORM:  
 
 
 
              
Candias Webster, City Secretary    Lea A. Ream, City Attorney  

Davidson, Troilo, Ream, Garza, PC 


